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. To enhance your Breakfast experience on April 21, 2009.
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Breakfast with the Chiefs: Dr. Mary Ferguson-Paré. Investment as a Deficit
Reduction Strategy - Getting to No Vacancies in a Global Nursing Shortage

Nursing Leadership (CJNL), 19(3) 2006: Sabbatical Journey of Discovery:
Recruitment, Retention and Quality of Work Life ... variety of approaches in
various countries that support the advancement of quality of work life...
http://www.longwoods.com/product.php?productid=18362

Nursing Leadership (CJNL), 22(1) 2009: Aligning Career Development with
Organizational Goals: Working towards the Development of a Strong and
Sustainable Workforce ... to retain current workers and to optimize their roles are a
priority for today's healthcare organizations and governments...
http://www.longwoods.com/product.php?productid=20613

Nursing Leadership (CJNL), 22(1) 2009: The Effects of Emotionally Intelligent
Leadership Behaviour on Emergency Staff Nurses' Workplace Empowerment
and Organizational Commitment ... imperative to enhance retention and
recruitment efforts by improving working conditions for nurses...
http://www.longwoods.com/product.php?productid=20614

Nursing Leadership (CJNL), 20(4) 2007: The Effects of Organizational Flexibility
on Nurse Utilization and Vacancy Statistics in Ontario Hospitals ... improved
monitoring and management of nurse utilization data and better quantification of...
http://www.longwoods.com/product.php?productid=19471

Nursing Leadership (CJNL), 20(3) 2007: The Changing Workforce, Workplace and
Nature of Work: Implications for Health Human Resource Management ... Our
aging population is only one of the factors contributing to the increasing complexity of
managing health human resources...
http://www.longwoods.com/product.php?productid=19286

Nursing Leadership (CINL), 19(4) 2006: Leader Empowering Behaviours, Staff
Nurse Empowerment and Work Engagement/Burnout ... working conditions are
critical to retaining nurses currently in the system and attracting newcomers...
http://www.longwoods.com/product.php?productid=18599

Nursing Leadership (CINL), 19(1) 2006: Evaluating Our RN Recruitment Plan ...
nursing shortage, along with the increasing average age of nurses, led The Ottawa
Hospital to actively plan and strategize the sourcing of RN positions...
http://www.longwoods.com/product.php?productid=18047
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